Required Material
The following tutorials will introduce you to some of the key definitions and concepts of this module:
Theories and leadership approach. (2014). Pearson Learning Solutions, New York, NY.
Leadership skills and styles. (2014). Pearson Learning Solutions, New York, NY.
Once you have reviewed the concepts from the above tutorials, delve deeper into this topic with a more detailed and comprehensive discussion of these concepts:
Hiriyappa, B. (2009). Chapter 10: Dynamics of managerial leadership. Organizational Behavior. New Age International, Daryaganj, Delhi, IND [Ebrary]
One of the key concepts of leadership is the distinction between transformational and transactional leadership.  This is a very important concept, so make sure to go through the following two readings which focus on transformational leadership:
Kirimi, D., & Barine, M. (2012). Definitions of Transformational Leadership. Transformational Corporate Leadership, Luton, Bedfordshire, GBR, pp. 32-47 [Ebrary]
Kendrick, J. (2011). Transformational leadership. Professional Safety, 56(11), 14 [ProQuest]
Finally, for a practical and concise overview of leadership, take a look at the following reading:
Armstrong, M. (2013) Chapter 3: Leadership, Creating Success, Volume 29: How to Manage People (2nd Edition), Kogan Page Ltd., London, 22-32 [Ebrary]
Required Case Assignment Reading
Facebook's leadership: Time for an update? (Jun. 13, 2010). The Washington Post. [Available on ProQuest]
Bailey, B., & May, P. (2014, Feb 03). Facebook at 10: Zuckerberg pushing for change. Oakland Tribune. [ProQuest]
Taylor, L. (2012, Jan. 27). Job at Facebook not for sensitive types. Toronto Star. [ProQuest]
Optional Reading
Traits and types of leaders. (2014). Pearson Learning Solutions, New York, NY.
Kumar, N. (2009). Chapter 14: Leadership. Organizational Behaviour: A New Look: Concept, Theory and Cases. Global Media, Mumbai, pp. 263-274
Rao, P. ,& Pande, H. (2010). Chapter 7: Direction and leadership. Principles and Practice of Management, Global Media, Mumbai [Ebrary]
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